
Peoplefirst Is Growing!
Peoplefirst is off to a great start this year with growth in our
external contracts. We've received several requests to provide
a list of new locations and new  contracts signed year to date
for 2007 and are excited to share this  information with you.

We celebrate our growth and the hard work of operations,
sales, and recruiting in implementing our new contracts and
welcoming our new employees.

The Peoplefirst Clinical Mentor Program
The Peoplefirst Clinical Mentor Program is an innovative and exciting opportunity to
share your knowledge and expertise with your peers and support the clinical core
initiatives and clinical specialty areas being rolled out in your area. The Clinical Mentor
Program is open to therapists and assistants. Interested employees are encouraged to
review the guidelines, application process and resources on Knect. Please contact your
manager and/or director or a member of the Rehab Clinical Services Team for more
information. We look forward to speaking to you about how your clinical knowledge
and expertise can translate into widespread clinical excellence and complete job
satisfaction!

Questions? There are plenty of folks to help you out. Just give them a call!

Michelle Tristani, SLP Clinical Specialist: (508) 359-2459

Glenda Mack, PT Clinical Specialist: (270) 362-5004

Jeanna Conder, OT Clinical Specialist: (859) 745-6964

Vienna LaFrenz, Hospital Clinical Specialist: (253) 228-0318

We look forward to talking with you about your professional growth within our Clinical
Ladder and Mentor Programs!

January 2007

The Gables at Green
Pastures
Marysville, OH

El Paso Health Care Center
El Paso, IL

Twin Lakes Rehab and
Health Care Center
Paris, IL

Memorial Hospital of Union
County
Marysville, OH

Dayton Heart Hospital
Dayton, OH

Little Sisters of the Poor
Louisville, KY

Omni Home Care
Newark, OH

February 2007

Anchorage of Bensenville
Bensenville, IL

March 2007

Radius Healthcare at
Danvers
Danvers, MA

Iliff (Highline Rehabilitation
and Care Community)
Denver, CO

Inn Conneaut Health Center
Conneaut, OH

Atrium Medical Center
Denton, TX

H & J Vonderlieth Living
Center
Mt. Pulaski, IL

April 2007

Jeanne Jugan Residence
Pawtucket, RI

Tabor Street Nursing and
Rehab
New Bedford, MA

Liberty Retirement
Community of Middletown
(Willow Knoll)
Middletown, OH

May 2007

Brighton Gardens of
Colorado Springs
Colorado Springs, CO

Royal of Fairhaven Nursing
Center (Nichols House)
Fairhaven, MA

North Central Community
Services
Wausau, WI

North Central Community
Services (Staffing)
Wausau, WI

June 2007

Delaware Veteran's Home
Milford, DE

Silver Creek Manor
Bristol, RI

Sentry Hill
(dba Harbor Home)
York, ME

Liberty Nursing Center of
Englewood
Englewood, OH

Liberty Nursing Center of
Xenia
Xenia, OH

Liberty Nursing Center of
Jamestown
Jamestown, OH

Liberty Retirement
Community of Washington
Centerville, OH

Liberty Matrix of Oxford
Oxford, OH

Liberty Matrix of Riverside
Cincinnati, OH

Pasadena Manor
St. Petersburg, FL

Long Term Care of St.
Petersburg
St. Petersburg, FL

July 2007

Brook Stone Living Center
Pollockville, NC

Garden of the Gods Care
Center
Colorado Springs, CO

Castle Rock Care Center
Castle Rock, CO

Mountain View Care Center
Colorado Springs, CO

Walsenburg Care Center
Walsenburg, CO

Villa Maria Care Center
Tucson, AZ

Asian Community Nursing
Home
Sacramento, CA

Tender Loving Care, Home
Health Services Inc.
Cincinnati, OH

August 2007

Jackson Heights Nursing
Home
Farmer City, IL

Heritage Nursing Home
Champaign, IL

Mary Immaculate Nursing
and Restorative Center
Lawrence, MA

DuBois Nursing Home
DuBois, PA

Peoplefirst Rehabilitation Locations

Exciting Opportunities Await Peoplefirst Therapists
Are you interested in advancing your career, but not in management?
Consider this your invitation!

The Peoplefirst Clinical Ladder Program

Peoplefirst would like to offer all those interested in the opportunity to climb the Clinical
Ladder. It is a program for all therapists and assistants with accelerated levels of training
and experience. The program's objectives include recognition of clinical excellence
while facilitating an opportunity to jumpstart professional growth. The Clinical Ladder
supports our mission to ensure ongoing advances in quality of patient care and the
research that is its foundation.

Peoplefirst is proud to employ the best of the best. We recognize that the therapists
who work for Peoplefirst are knowledgeable, talented, enthusiastic, conscientious and
caring. We would like to celebrate their many accomplishments and encourage further
clinical growth and development by providing all therapists the opportunity to apply
for the Clinical Ladder Program.

The therapists who are chosen for the Clinical Ladder Program will be identified as
leaders in their discipline and will serve as a resource to other clinicians. Imagine having
the opportunity to share your clinical passion, aid in the development of other therapists
and network with your peers, all resulting in the excellent care of our patients and
improved clinical outcomes. Now is your chance!

Review and fill out your application, which can be found on Knect under the Peoplefirst
Rehab page in the Clinical Services section and send it in to:

Jennifer Dunn
Peoplefirst Rehabilitation
680 South Fourth Street
Louisville, KY 40202
(502) 596-6278
(502) 596-4871 fax





Peoplefirst Rehabilitation is still on the lookout
for excellent team members including:
• Physical Therapists
• Physical Therapy Assistants
• Occupational Therapists
• Occupational Therapy Assistants
• Speech-Language Pathologists

If you know a talented professional who
could fill one of our open rehab positions,
you could be eligible to receive a bonus of
$1,000. When your friend is hired for a full-
time position with Peoplefirst Rehabilitation
and has successfully completed 30 days of
employment, you will receive a bonus of
$500, and then another $500 after 90
days of employment. You must be employed
by Peoplefirst Rehabilitation or Kindred
Healthcare at the time of payout to receive
the bonus.

See your Rehab Manager or Director of
Rehab for more details!
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Please let us know if you

have ideas or suggestions

on topics that you would like

to see in Peoplefirst Post.

Send your suggestions to:

Peoplefirst Rehabilitation

680 South Fourth Street

Louisville, Kentucky 40202

Attn: Allyson Wolfe

502.596.4902 fax

Rehab Leadership Advisory
Council (RLAC)

In the April issue of the Peoplefirst Post, we

announced the newly formed RLAC group. The

Council has been busy working within their

subcommittees of Leadership Development,

Recruiting/Retention/Recognition, Clinical

Excellence and Communication. Please look for

detailed information in the August issue regarding

updates from these subcommittees, a formalized

mission statement, and the creation of a forum for

you to communicate your suggestions and ideas

for the betterment of Peoplefirst.

Back row: Dan Schaeffer, Sharon Fleming, Anthony Bertoni,
Jennifer Williams, Anita Schaul, Jay Mower, Lyle Black

Middle row: Stephanie Madrid, Dee Perkins, Marisa Velez-Spina,
Melissa Szamet, Jackie Davin, Misty Grover

Front row (Co-Chairs): Judy Freyermuth, Allyson Wolfe, Julie Feasel

Not pictured: Vienna LaFrenz

Want to Earn Extra Money?
Refer-A-Friend Program Opportunity

Summer has arrived and we are at the halfway mark of
2007. The months of June, July, and August are traditionally
popular times for vacations, summer camps, family get-
togethers and overall relaxation. Please make sure you enjoy
time with your family and friends throughout the summer
months.

The halfway point of the year is a good time to reflect on
all of the hard work you have done over the past six months.
Here are some accomplishments that we can all celebrate:

• We have signed 43 contracts so far this year and have
made significant progress on meeting our goal of 70
new contracts by the end of 2007. Based on numerous
requests, we have listed the new contract starts in this
issue and will continue to publish updates on our new
business initiatives.

• We have hired 1,030 new employees this year and our
turnover rate is at 15.8% through the end of May.

• Our rehab departments are busier than ever, seeing
more patients, and achieving and tracking great clinical
outcomes.

We have previously mentioned the Employee Satisfaction
Survey we just completed, and are looking forward to
publishing the results in our August edition of the Peoplefirst
Post. Highlights will include those areas in which we are

doing well and those areas where we
need improvement. We’ll look at year-
over-year results and then initiate action
items to address areas of concern. It
is only through your feedback that we
can continue to improve, so please

keep providing input on how we are doing.

One area of improvement from last year’s survey addressed
the opportunity to advance within Peoplefirst. After much
hard work and dedication from our Operations and Clinical
Services teams, we just announced our new Clinical Ladder
and Mentor programs. These programs will provide
opportunities for our therapists to grow professionally and
personally while enhancing their knowledge and skill sets.

As a management position may not be the goal for everyone,
these new programs will provide an outlet for employees to
grow and continue to learn while maintaining their passion
for hands-on patient care. Please review the information in
this issue about our new programs and see your Rehab
Manager or Director of Rehab for more details.

It’s been a good first half of the year and we look forward
to improving even more over the next six months. Have a
great summer and please continue your focus on providing
quality care to our patients. Thanks for all you do.

Ben


